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ABSTRACT

This study aimed to find out the level of organizational agility of the principals of governmental
kindergartensin the Hashemite Kingdom of Jordan from the teachers’ point of view. The studyused the

descriptive approach forits suitability for the purposes of this study, and to achieve the objectives of the

study, aquestionnaire of (18) items was prepared. It was distributed to a sample of (124) principals who
workingovernmentkindergartensin Jordan. The results showed that the level of organizational agility of
the principals of public kindergartens in Jordan was high. The results also showed that there were no
statistically significant differencesin the teachers’ estimates of thelevel of organizational agility of
governmentkindergarten principals, due to the variables of experience and qualification. The study
recommended anumber of recommendations. The kindergarten administration should define aproactive
strategy for the administration to enableit tolead theinitiative. And work on the existence of anetwork
of information.
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The level of organizational agility of the managers of governmental
kindergartens in the Hashemite Kingdom of Jordan from the teachers’
point of view
Yasmeen Mosleh AlAgrabawi / Assistant Professor
ABSTRACT

This study aimed to find out the level of organizational agility of the managers
of governmental kindergartens in the Hashemite Kingdom of Jordan from the
teachers' point of view. The study used the descriptive approach for its suitability
for the purposes of this study, and to achieve the objectives of the study, a
questionnaire of (18) items was prepared. It was distributed to a sample of (124)
female teachers who work in government kindergartens in Jordan. The results
showed that the level of organizational agility of the managers of public
kindergartens in Jordan was high. The results also showed that there were no
statistically significant differences in the teachers' estimates of the level of
organizational agility of government kindergarten managers, due to the variables
of experience and qualification. The study recommended a number of
recommendations. The kindergarten administration should define a proactive
strategy for the administration to enable it to lead the initiative.

Keywords: organizational agility, government kindergarten managers, Jordan,
female teachers.
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Introduction:

The twenty-first century ushered in radical changes that posed many
challenges on the human level, and these challenges were not the result of
that appearance, but rather the product of factors and variables whose
features began to appear in the second half of the last century (Claro,
2018). As a result, the age of the technological revolution imposed on the
future human being a number of challenges that must be faced and
addressed, by possessing a set of competencies and skills that qualify him
to deal with these challenges to face modern life (Suto, 2013).

The learning and teaching process are the basis for building and
developing societies, and it is the most important criterion for progress and
growth, which requires all developed and developing countries to pay
attention to the education process and how to manage it. And the
development of the work of educational institutions requires development in
the administration itself, and the development of its culture and behavior,
and interest in childhood is one of the most important criteria by which the
development, progress and urbanization of societies is measured (Young,
2017).

since the administration of kindergartens requires a conscious and
organized administration, it seeks to achieve the goals and tasks assigned
to it and those in charge of managing those institutions To constantly face
the challenges of human organization and human relations and their
complexity, and their success depends on the extent of their ability in
administrative development based on developing their knowledge and
professional skills, improving the educational climate, creating a social
atmosphere based on interdependence among all its members and their
participation in decisions and listening to their opinions and suggestions in
order to improve the components of the kindergarten and develop its
effectiveness (Hayat Bhatti, 2019).

Accordingly, the kindergarten principal occupies the first place in the
educational process in the kindergarten, and she must keep pace with
modern administrative methods to bring about development and progress



in the kindergarten’s work, such as organizational agility, as it is considered
one of the contemporary trends in administration that is based on
spreading the social atmosphere between the principal and her employees
in the kindergarten (Khodabandeh, 2018).

The approach to organizational agility is one of the modern administrative
approaches that appeared at the beginning of the nineties of the twentieth
century in the United States of America (Akbaba, 2011).

Considering that education is one of the important areas for the progress
and advancement of nations, and one of the pillars of national security; It is
the field that establishes and prepares the members of society to take
responsibility for the future of their countries. It is important that educational
systems keep pace with current developments, face local and global
challenges, and deal with change gracefully. In order to be able to follow
the ranks of advanced educational systems, especially since education is
concerned with preparing qualified cadres required by the labor market, in
addition to its role in community service and the development of the
surrounding environment. Al-Amoush (2014) confirms.

School administrations in the current era face many difficulties and
obstacles that resulted from the rapid and successive development. From
here, the concept of organizational agility emerged, which is one of the
most prominent strategies used in modern organizations that affect their
ability to solve problems and achieve goals efficiently and with high quality
(Masoumeh, 2011).

theoretical literature:

the term organizational agility is found in every successful organization;
because it indicates the strength of personal relationships within it, and is
considered an important sign of the existence of a positive climate and a
strong organizational environment within the work environment.
Organizations need to support the various elements to enhance their
general structure, in addition to the fact that agile organizations work to
create a positive environment and instill common values among their
members successfully (Savas & Karakus, 2012).
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The work climate and environment in educational institutions is one of
the main factors in achieving high levels of performance in them. The
feeling of comfort, reassurance and confidence of workers in educational
institutions prompts them to exert their utmost efforts to accomplish the
tasks entrusted to them efficiently and effectively. As there is a close
relationship between organizational agility in educational institutions and
the degree of satisfaction of its employees, and therefore the success of
educational institutions in achieving their goals is positively linked to the
agility of the work climate in these institutions (Al-Sakran, 2013).

This climate contributes to influencing the agility of the organization,
which expresses its ability to work effectively, and its ability to continuously
grow and develop. It represents the general internal environment of the
organization, which is formed in the light of organizational structure,
leadership, philosophy, technology, and organizational culture, as well as
social, political, economic and technological factors, and it is one of the
main factors in building organizational agility and achieving its goals (Al-
Sharifi, 2013).

Hence, the researcher believes that organizational agility is an important
input to the educational process, through which the degree of its ability to
perform its role towards society can be measured. The organization that
pays great attention to its organizational agility grows and develops and
becomes a positive system to the maximum possible degree. In contrast,
the system that does not enjoy organizational agility may experience a
state of ineffectiveness and confusion. No matter how hard it tries to
interact with the data of its environment, in the future it will be unable to
meet the requirements of development.

Sivapragasam & Raya (2018) defined organizational agility as the process
of adapting the organization's strategic direction by responding to changing
environmental conditions. It is also defined as: responding to changes in
the business environment, and exploiting those changes; to enable it to
adapt and reshape it quickly (Arbabisarjou, 2013). Yuceler (2015) also
defined it as: the state of the organization in which there is a workplace in
which employees can work successfully to reach a level of performance
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that meets expectations in the long term. Washah (2015) defined it as: the
organization's ability to adapt to its surrounding environment and create
harmony among its members and the ability to achieve its goals efficiently
and effectively, in a way that ensures work in a coordinated manner so that
the organization is organizationally agile. It is also defined as: the ability to
align the organization with its environment and achieve homogeneity,
harmony and competition among its members and raise their common
values, and achieve its goals (Korkmaz, 2017). From the previous
definitions of organizational agility, they all agreed on confirming the
effectiveness of the organization and individuals, and that each affects the
other; in order for tasks to be accomplished and the organization’s goals to
be achieved by individuals, the organization must provide them with the
appropriate organizationally agile environment for that. Attention must be
paid to the organizational agility of organizations and mutual trust between
the two parties must be enhanced.

Dimensions of organizational agility:

The dimensions of organizational agility are as follows, as indicated by
Young (2017, Young):

1- Clarity of vision and goal: The vision is one of the basic steps in the
strategic planning process, and it precedes the message that the
organization performs, and expresses the ambition that the
organization wants to achieve through a common vision that represents
the broad lines of the most important goals that any organization seeks
to achieve in the future.

2- Basic and technological capabilities: It means the necessary tools to
improve the capacity of institutions and agencies, and enhance their
organizational agility skills by improving their ability to exploit human
and technological potentials in the face of various changes and work in
unstable and unstable environments with flexibility and high efficiency.

3- Partnership in responsibility and taking action: Partnership in
responsibility comes through: teamwork, participation in carrying out
work and activities, mutual dependence, leadership style, and the



ability and capabilities of the organization. Responding to opportunities
by the organization.

4- Organization and implementation of work: The organization gains
importance through its effective influence on the success of the
organization, achieving its goals, facilitating its work, and its various
activities for the organization, and that it helps the workers to work
together to achieve the goals, and on the basis of that, the organization
does not perform its function when one or more parts do not perform.
function properly. There is the importance of encouraging dialogue and
discussion among all parties responsible for implementing strategies
and motivating employees to creativity and innovation by cultivating the
spirit of one work team in the organization.

Due to the importance of the issue of organizational agility in the
kindergarten directorates, many studies have been conducted on this topic,
including: Al-Anzi study (2025) aimed to know the reality of applying
organizational agility among kindergarten managers in Buraidah from the
teachers' point of view. The study relied on the descriptive analytical
approach, and the study sample consisted of (306) teachers in Saudi
Arabia. The study used a questionnaire consisting of )25) paragraphs. The
study concluded that the degree of applying organizational agility among
kindergarten managers in Buraidah from the point of view of their teachers
was high, and there were no statistically significant differences in the
responses of sample members regarding the application of organizational
agility among kindergarten managers attributed to the specialization
variable, while there were statistically significant differences in the
responses of sample members regarding the application of organizational
agility among kindergarten managers attributed to the experience variable
in favor of (10 years or more).

Amin study (2024) aimed to identify the level of organizational agility and its
relationship to organizational commitment among private kindergarten
managers in Jordan. The sample consisted of (304) kindergarten
managers. The study followed the descriptive approach and used a
questionnaire consisting of (31) paragraphs. The results showed that the
degree of practicing organizational agility among private kindergarten
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managers was average, and the degree of appreciation for the level of
organizational commitment was also average. The results did not show
differences in the responses of sample members to the level of practicing
organizational agility attributable to academic qualification and experience.

Al-Ajmi (2021) conducted a study aimed at identifying the extent to which
primary school managers in the State of Kuwait practice the dimensions of
organizational agility, and its relationship to organizational excellence from
the viewpoint of public education teachers in the State of Kuwait. The study
followed the descriptive correlational approach, and used a questionnaire
with two axes. The first dealt with organizational agility and had a number
of paragraphs (18). The second axis dealt with organizational excellence
and had a number of paragraphs (16) paragraphs. The study found that the
practice of school managers to prevent organizational agility came to a low
degree.

Recepoglu study (2021) aimed to analyze organizational agility in primary
schools from the teachers' point of view. The study followed the descriptive
approach, and used a questionnaire consisting of (22) paragraph. The
sample consisted of (214) male and female teachers in the United States of
America. The results of the study showed that there are significant
differences in the concept of organizational agility due to the variable of age
and educational position.

Attia and Ramadan (2020) conducted a study that aimed at the level of
organizational agility in government secondary schools in Egypt. The study
used the descriptive analytical approach and relied on the organizational
agility questionnaire. It was applied to a sample of (576) male and female
teachers. The results of the study were as follows: The level of
organizational agility in government secondary schools in Egypt was
average. There were no statistically significant differences attributed to the
variables of practical qualification or teaching specialization, while there
were statistically significant differences attributed to the variables of gender
and experience. Al-Ageed (2018) conducted a study aimed at identifying
the level of application of organizational agility dimensions in women’s
education offices in Riyadh from the point of view of educational
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supervisors and administrative staff. The study followed the descriptive
approach, and used a questionnaire to collect data consisting of (36)
paragraphs, and it was distributed to a sample of (246) educational
supervisors and principals. The level of application of dimensions of
organizational agility in women's education offices in Riyadh came to a
medium degree. And the study of Bahramian & Moradi (2014), which aimed
to determine the relationship between organizational agility and teachers'
perceptions of the performance of kindergarten managers in Isfahan, Iran.
The results of the study showed that the teachers' estimates of the level of
kindergarten managers' performance were high.

study Problem:

The results of Amin study (2024) showed that kindergarten administrations
in Jordan suffer from a low level of organizational agility. As a result of the
multiplicity of roles assigned to female managers, and the multiplicity of
their tasks, which reflects negatively on their practices within them. As well
as the need to develop organizational flexibility, especially with regard to
the flexibility of decision-making, as government kindergartens suffer from
severe centralization. This necessitated carrying out major educational
reforms, including the development of kindergarten administrations, and
improving their ability to play a leading role in creating a distinguished
school environment through their ability to adapt to various developments
and face challenges with flexibility and efficiency.

Masoumeh's study (Masoumeh, 2011) showed that there is a positive
relationship between the degree of availability of dimensions of
organizational agility and the level of improvement in the performance of
employees in educational institutions, and job satisfaction and the morale
of their employees.

Through her work in the educational field, the researcher noticed a
weakness in the levels of organizational agility among government
kindergarten directors, especially in administrative practices and school
culture.



Despite the importance of the subject of organizational agility, there is a
scarcity of studies, according to the researcher's knowledge, that were
interested in knowing the reality of its presence in kindergartens. Therefore,
the problem of the study was represented in answering the following main
question: The level of organizational agility of the managers of
governmental kindergartens in the Hashemite Kingdom of Jordan from the
teachers' point of view. The following sub-questions branch out from this
question:

1- What is the level of organizational agility of the managers of
governmental kindergartens in the Hashemite Kingdom of Jordan from the
teachers' point of view?

2- Are there statistically significant differences at the level of significance (a
= 0.095) in the level of organizational agility for the directors of governmental
kindergartens in the Hashemite Kingdom of Jordan from the teachers' point
of view due to the variables of experience and educational qualification?

The importance of the study

The importance of the study lies in the following:

Theoretical importance:

The current study gains its theoretical importance through the following:

1. The importance of the study lies in the importance of its topic, which
deals with organizational agility in government kindergartens, and what it
reflects in terms of positives or negatives on the performance of
kindergarten directors in light of the dimensions of organizational agility.

2. In addition to the novelty of the topic in research in the educational work
environment and the resulting indicative indicators on the level of
organizational agility under study, which helps inform those interested and
responsible in the Ministry of Education of the results of this study to stand
on the reality of organizational agility among kindergarten directors in terms
of positive and negative aspects and what can contribute to raising the
level of job performance.



3. Scientific and cognitive enrichment on the historical, philosophical and
theoretical foundations and work models related to organizational agility.

Practical importance:

1. It is hoped that this study will benefit kindergarten directors, teachers,
and officials in the Ministry of Education by familiarizing them with the level
of organizational agility.

2. Opening the way for more studies related to organizational agility and
the development of government kindergartens in Jordan.

Terminological & Procedural Definitions:

The study included special terms that were defined as follows:

Organizational agqility: Akbaba (2011) defined it as "exploiting
available opportunities, responding quickly to developments in the
environment, continuing in the presence of competitors, finding
innovative ideas, and high flexibility, in a way that achieves the
interest of work and ensures the ability to compete. It means
operationally: the practices carried out by directors of government
kindergartens in Jordan to adapt to volatile environmental conditions,
and seize opportunities by strengthening an integrated strategic
system represented by clarity of vision and goals, basic and
technological capabilities, partnership in responsibility, decision-
making, organization, implementation of work, and strategic planning,
and it was measured through the study tool prepared by the
researcher for the purposes of this study.

Kindergarten managers: They are the directors responsible for
managing government kindergartens affiliated with the Jordanian
Ministry of Education in the capital, Amman, during the
implementation of this study.

Study Limits:

This study will be limited to the following:
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- Objective Limits: Organizational Agility among Directors of
Government Kindergartens in the Ministry of Education.

- Spatial Limits: The study was applied to government kindergartens in
the Jordanian Ministry of Education.

- Human Limits: This study was applied to directors of government
kindergartens in the Jordanian capital, Amman.

- Temporal Limits: The field study was applied during the second
semester of the academic year 2023/2024.

Study Approach:

The study relies on the descriptive approach with its scientific steps to
be in line with the nature of this research and its suitability for its objectives,
as it is the appropriate method for the nature of this study.

Study population:

The study population consisted of all (376) female managers of
governmental kindergartens in Jordan. According to the statistics received
from the Ministry of Education during the first semester 2023/2024.

The study sample:

This study relied on the stratified random sample method, where a
sample of (124) teachers was chosen, with a percentage of approximately
(25%) of the total number, and this is consistent with the percentages
approved for the stratified random sample. The following table shows the
distribution of sample members.

Table No. (1) The distribution of the study sample according to the study variables

variable levels number
Qualification Bachelor's 68
Postgraduate 56
the total 124
Experience Less than 5 years 75
More than 5 years 49
the total 124

Study tool:
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Due to the nature of the study in terms of its objectives, methodology
and community, the researcher used the questionnaire to achieve the
objectives of the study after reviewing many previous studies and
references related to the subject Like Amin study (2024), Al-Anzi study
(2025). And with a description of building the questionnaire and verifying its
validity and stability.

Building the questionnaire:

The organizational agility questionnaire consisted of (20) items, and to
facilitate the interpretation of the results, the researcher used the following
method to determine the level of response to the questionnaire items.
Where a weight was given to the alternatives: (strongly agree = 5, agree =
4, neutral = 3, disagree = 2, strongly disagree = 1), and the responses of
the study sample were divided into three levels: high, medium, and low by
dividing the range of numbers. From 1-5 in three categories to obtain the
range of each level, i.e. 1.33 = 1-5. Therefore, the levels are as follows: a
low degree of response from (1-2.33), a medium degree of response from
(2.34-3.67), and a high degree of response from (3.67-2.34). (3.68-5).

The validity of the questionnaire:

To ensure the apparent validity of the questionnaire, the researcher
presented it in its initial form to (11) arbitrators with specialization and
experts in the field of educational administration, in order to judge the
degree of suitability of the paragraphs in terms of the validity of the
paragraphs and their belonging to the field to be measured, and to suggest
any amendments they see, and the amendments were made based on the
opinions arbitrators. After retrieving the questionnaires and reviewing the
opinions of the arbitrators, the paragraphs that the arbitrators unanimously
agreed on were selected, and the wording of some of the paragraphs that
the arbitrators agreed to make amendments to was modified by 80%. The
organizational agility questionnaire consisted of (18) items.

Reliability of the Questionnaire:
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The researcher used the method of internal consistency, which is
sometimes classified among the methods used in the study of honesty,
where the researcher applied the questionnaire to a sample consisting of
(20) managers from outside the study sample, and then the questionnaire
was re-applied to the same sample after two weeks had passed, and the
researcher used the Pearson correlation coefficient in Calculating the
reliability coefficient, which reached (0.90), to identify the organizational

aqgility.
Results of the Study:

The results of the first question and its discussion: What is the level of
organizational agility of the managers of government kindergartens in
Jordan from the teachers' point of view?

To answer this question, the arithmetic means and standard deviations
were calculated for the responses of the study individuals on each of the
items of the study tool. As shown in Table (2).

Table No. (2) arithmetic means and standard deviations of the paragraphs of the
level of organizational agility of the managers of government kindergartens in
Jordan according to the arithmetic means

No Paragraph mean | Standard | ran Degree
deviation Kk

3.95 0.93 1 High

The kindergarten principal has a
clear strategic vision.
The kindergarten principal
14 encourages the participation of 3.91 1.06 2 High
teachers in setting strategic goals
There is a modern strategic plan
12 for the kindergarten that keeps
pace with the digital
transformation
Kindergarten administration
11 maximizes investment 3.88 1.00 4 High
opportunities and minimizes the
impact of threats
The kindergarten administration

15

3.90 1.00 3 High

10 enjoys t_he elemeqts of rapid 3.87 1.00 5 High
adaptation to environmental
changes
13 The work environment 3.86 1.01 6 High

encourages the kindergarten
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administration to take initiative
and innovation

18

Administration training and
development programs support
organizational agility

3.84

0.97

High

17

Kindergarten administration
benefits from information systems
to speed up procedures and
achieve organizational agility

3.83

0.90

High

16

The kindergarten administration
works to simplify work
procedures to achieve the speed
and stability required for
organizational agility

3.82

0.87

High

The kindergarten administration
works to delegate authorities to
enhance the spirit of
responsibility and vigilance

3.80

0.72

10

High

Kindergarten administration
works to identify opportunities
and threats; To contribute to the
agility of administrative decision-
making

3.78

0.79

11

High

The kindergarten administration
is working to radically reshape
the organizational resources. To
assist in the agility of practice,
and to provide academic services
that meet the aspirations of
kindergartens

3.77

0.97

12

High

The kindergarten administration
has the agility of sensing events
by examining and monitoring
events that have an
environmental impact.

3.74

0.97

13

High

The structural relationship
between the kindergarten
administration and the
educational and administrative
staff achieves integration and
harmony to achieve the goals

3.73

0.89

14

High

14

Kindergarten administration is
interested in future competitive
performance among local
kindergartens.

3.71

0.88

15

High

The proactive strategy of the
kindergarten administration
enabled it to lead the initiative

3.67

0.90

16

Medium

The existence of a continuous
information and communication

3.66

0.85

17

Medium

14




network contributed to the

existence of a team work and
collective commitment
The kindergarten administration Medium
works to share knowledge among
1 the kindergarten workers to 3.65 0.90 18
achieve partnership in
responsibility

Total marks 3.84 0.86 High

Table (2) shows that the arithmetic means of the organizational agility tool
ranged between (3.65-3.95), where it is noted that the responses of the
study individuals were all high except for three paragraphs in which the
estimates were average. Paragraph No. (15) and its text “The kindergarten
principal has a clear strategic vision” came in the first place with an
average of (3.95), while Paragraph No. (14) and its text “The kindergarten
principal encourages the participation of female teachers in setting strategic
goals” came in the second place with an average of (3.95). while paragraph
(12) came in third place, which reads: “There is a modern strategic plan for
kindergarten that keeps pace with digital transformation” with an arithmetic
mean of (3.90). Paragraph (1) came in last place, which reads: “The
kindergarten administration works to share knowledge among the
kindergarten workers to achieve partnership in responsibility” with an
arithmetic mean of (3.68).

The results of the second question and its discussion: Are there
statistically significant differences at the level of significance (a =
0.05) in the level of organizational agility of the directors of
governmental kindergartens in the Hashemite Kingdom of Jordan
from the point of view of female teachers due to the variables of
experience and educational qualification?

A- Experience variable:

In order to answer the study variable related to experience, the arithmetic
means and standard deviations were calculated in the light of the
experience variable, and Table (3) explains this.
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Table No. (3) Arithmetic means, standard deviations, and results of
the (T) test for teachers' estimates of the level of organizational agility
of government kindergarten managers in the Hashemite Kingdom of
Jordan due to the variable of experience

The the arithmetic | standard S
. . : number o T significance
guestionnaire | experience mean deviation
Less than
organizational | 5 years 75 53.28 7.00 3.09 0.26
agility Mg;‘zgﬁzn 49 | 3311 | 4.14

It is clear from Table No. (3) that there are no statistically significant
differences at the level of significance (a = 0.05) in the teachers' estimates
of the level of organizational agility of the managers of government
kindergartens in the Hashemite Kingdom of Jordan due to the variable of
experience.

b- The educational qualification variable

In order to answer the study variable related to the educational
qualification, the arithmetic means and standard deviations were calculated
in the light of the educational qualification variable, and Table (4) explains
this.

Table No. (4) Arithmetic means, standard deviations, and results of
the (T) test for female teachers’ estimates of the level of
organizational agility of government kindergarten managers in the
Hashemite Kingdom of Jordan due to the educational qualification

variable
The educational numbe | arithmeti stan.da.rd significanc
. : e deviatio T
questionnaire qualification r Cc mean e

n
Bachelor's 68 51.13 6.12 3.11 0.33

Postgraduat 56 38.19 414
o : :

organizationa
| agility

16




It is clear from Table No. (4) that there are no statistically significant
differences at the level of significance (a = 0.05) in the teachers’ estimates
of the level of organizational agility for the managers of governmental
kindergartens in the Hashemite Kingdom of Jordan due to the educational
qualification variable.

Discuss the results:

The results showed that the teachers' estimates of the level of
organizational agility of the government kindergarten managers in the
Hashemite Kingdom of Jordan were high. It also seeks to achieve the
educational vision of the Hashemite Kingdom of Jordan. In the midst of this,
it is taking directions and steps that need dynamism, and this prompted it to
apply the principles and standards of organizational agility. This could also
be due to the interest of the education administration in Jordan in training
programs for managers and workers.

This can be explained in the light that the knowledge and capabilities of
kindergarten managers are reflected in all employees, so activating their
capabilities in knowledge administration, and relying on various techniques
and sources to obtain knowledge enhances their awareness and
capabilities and gives them the ability to make decisions commensurate
with the circumstances.

The reason can also be attributed to the conviction of the government
kindergarten managers that having a clear strategy that defines the
kindergarten’s vision, mission, and the strategic goals it seeks to achieve is
not sufficient to achieve its organizational agility. In defining them, adopting
the correct opinions and encouraging distinguished ideas and using them,
which ensures everyone’s interaction and their positive endeavor to
achieve that strategy after its approval.

It agreed with the results of the Bahramian & Moradi, 2014 study, which
showed that teachers' estimates of the performance level of kindergarten
managers were high. The results of this study differed from the results of
Al-Ageed’s study (2018), which concluded that the level of application of
dimensions of organizational agility in women’s education offices in Riyadh
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was moderate. It also disagreed with the results of Al-Ajmi’s study (2021),
which concluded that the practice of school managers to prevent
organizational agility came to a low degree.

The results also showed that there were no statistically significant
differences at the level of significance (a = 0.05) in the teachers' estimates
of the level of organizational agility of government kindergarten managers
in the Hashemite Kingdom of Jordan, due to the variables of experience
and qualification. The reason for this may be attributed to the fact that the
agreement between the teachers in their estimates of the level of
organizational agility of the managers of government kindergartens in the
Hashemite Kingdom of Jordan has made them care about answering the
questionnaire items to the same degree, regardless of their level of
experience. That the presence of a female manager with organizational
agility is beneficial to their level of performance. The researcher believes
that the reason may be due to the impact of the training courses offered by
the Ministry of Education to kindergarten managers during their service;
The effect of this training was reflected in the existence of an agreement
among the teachers about the level of organizational agility of the
government kindergarten managers.

This may be due to the fact that the directors of government kindergartens
in Jordan, regardless of their level of experience, possess self-confidence,
which is reflected in the personal characteristics they possess and which
they can express towards themselves and towards others.

. The reason for this may be attributed to the teachers' conviction of the
importance of organizational agility among kindergarten managers,
because of its importance in inculcating skills among teachers, and
encouraging teachers to take responsibility and work with them in practice.
All female teachers, regardless of academic qualification, believe in the
importance of organizational agility in developing institutional responsibility
because of its great importance in improving educational work.

Conclusion:
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The results showed the interest of kindergarten managers in the
Hashemite Kingdom of Jordan in the level of organizational agility and its
application in reality. The results also showed the need for kindergarten
managers to pay attention to developing a proactive strategy for the
kindergarten administration that enables them to lead the initiative, and the
need for an information and continuous communication network that
contributes to the existence of a team work and collective commitment, and
the importance of the kindergarten administration working on sharing
knowledge among the kindergarten workers; To achieve partnership in
responsibility. Based on the results of the study; The researcher
recommends the following: The kindergarten administration should define a
proactive strategy for the administration to enable it to lead the initiative.
And work on the existence of a network of information and continuous
communication to contribute to the existence of a team work and collective
commitment. And the need for administration to support the professional
growth of all employees.

19



References

Akbaba, S. (2011). Agility Organizational of Secondary Schools in Turkey
and Changes Needed. Unpublished Doctoral Dissertation. Ankara:
Ankara University.

Al-Ajmi, M. (2021). The degree of practicing organizational agility among
school managers from the viewpoint of public education teachers and
its relationship to excellence in the State of Kuwait. Journal of the
Faculty of Education, Ain Shams University, 45 (3), 14-33.

Al-Amoush, L. (2014). The degree of practice of future leadership skills by
school managers in Zarqa Governorate and its relation to the level of
organizational agility from teachers' point of view. Master Thesis, The
Hashemite University, Zarqga, Jordan.

Al-Anzi, F. (2025). the reality of applying organizational agility among
kindergarten managers in Buraidah from the teachers' point of view.
International Journal of Academic Research. 1(3), 112-147.

Al-Ageed, N. (2018). The reality of applying dimensions of organizational
agility in women's education offices in Riyadh. A Master Thesis not
published. Arab East College for Postgraduate Studies, Riyadh, Saudi
Arabia.

Al-Sakran, F. (2013). Workers' attitudes towards prevailing organizational
agility and its relationship to their performance. Unpublished master's
thesis, Umm Al-Qura University, Makkah Al-Mukarramah, Saudi
Arabia.

20



Al-Sharifi, A. (2013). The level of organizational agility in special education
schools in Amman from the point of view of teachers. The Local
Educational Journal, 109 (28), 115-160.

Amin, A. (2024). the level of organizational agility and its relationship to
organizational commitment among private kindergarten managers in
Jordan. Unpublished Master's Thesis, Middle East University, Jordan.

Arbabisarjou, A. (2013). Investigating the Effect of Positive Discipline on
the Learning Process and its Achieving Strategies with Focusing on
the Students' Abilities Arbabisarjou Azizollah (Corresponding Author).
International Journal of Academic Research in Business and Social
Sciences, 3, (5) ISSN: 2222-6990.

Attia, S. & Ramadan, N. (2020). level of organizational agility in
government secondary schools in Egypt. Administration Research
Report. 5(2), 91 -122.

Bahramian, A. & Moradi, F. (2014). The relationship between Agility
Organizational and teachers' perception of performance of elementary
school managers of district 2 of Isfahan city in (2012- 2013) academic
year. Administration Research Report. 2(4), 4195 —4204.

Claro. M, (2018). Teaching in Digital Environment (TIDE): Defining and
measuring teachers’ capacity to develop student’s digital information
and communication skills. Computers and Education, 121, 162-174.

Hayat Bhatti, M (2019). Impact of participative leadership on organizational
citizenship behavior: Mediating role of trust and moderating role of
continuance commitment: Evidence from the Pakistan hotel industry.
Sustainability, 11(4), 1170.

Khodabandeh, N. (2018). Designing a Human Resource Agility Model
based on Grounded Theory Approach (Study Case: Social Security
Organization). Iranian journal of educational Sociology, 1 (7), 102-133.

21



Korkmaz, G. (2017). The Effects of Leadership Styles on Agility
Organizational. Educational Research Quarterly. 30 (3), 19-54.

Masoumeh, P. (2011). Performance of educational administrators and the
organizational health in Iranian high schools. International Conference
on Sociality and Economics Development, 10, 347-351.

Recepoglu, E. (2021). Investigating Agility Organizational of Turkish
primary and secondary schools in terms of teacher perceptions.
International Journal of Academic Research. 5(4), 29-34.

Savas, A. & Karakus, M. (2012). The Relationship between Agility
Organizational and teachers' in-role and extra-role behaviors.
International J. Soc. Sci. & Education. 3, (1), 67-74.

Sivapragasam, P. & Raya, R. (2018). Agility Organizational: knowledge
based sectoral employees. SCMS Journal of Indian Administration.
4(2), 55-62.

Suto, 1. (2013). 21% Century Skills: Ancient, Ubiquitous, Enigmatic
Research Matter. Cambridge Assessment Publication, 15(1), 2-14.

Washah, M. (2015). The degree of practice of transformational leadership
by heads of academic departments in nursing colleges in Jordanian
universities and its relationship to the level of organizational agility
from the perspective of faculty members. Unpublished master's thesis.
Middle East University, Amman, Jordan.

Young, J. (2017). Teacher's morale and efficacy of teaching. Conference
Paper Submitted Teachers Annual. 2006, Australia.

Yuceler, A. (2015). The relation between organizational health and
organizational commitment. Mediterranean Journal of Social Sciences.
4(10), 781-788.

22


http://www.tcpdf.org

